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1.3 nMNocraHoBneHune o Monutuke, Lensx u | 1.3 Vision, Mission and Policy

Muccun Statement

Hawa uennb Our Vision
BbiITb NMpu3HaHHOW cygoxoaHoW koMmnaHuen | To be recognised and maintain a position as
M, COXpaHsis 3TO NOJSIOXKeHUe, pa3BuBaTb Haw | one of the leading ship management
npocdeccuoHanMaM Ha OCHOBE WHHOBaUMW, | companies, improving our expertise through
Bceraa cTaBuTb besonacHocTb npeBbile | innovative solutions, always aiming for Safety
BCEro, W CTPEMUTbCA K onepauuoHHoMy | First and operational excellence for the
COBEpLIEHCTBY B MpeaocTaBneHun Ycnyr no | provision of Ship Management Services
yrnpaBneHuio cygamu.

Hawa Muccusna Our Mission
CooTBeTcTBOBaTH TpeboBaHuaM nm | To meet and exceed our customers and
NpeBOCX0ANTb OXUAAHMSA HaWwKX KINMEHTOB WU | stakeholders expectations, ensuring our
napTHepoB, obecneumnBas Hawwum | shareholders stability, growth and value.
aKuMoHepaM CTabunbHOCTb, pocT n | Fully implementing our Safety Management
LleHHOCTb. Bceueno BHeapaTb Hawy Cucrtemy | System, in full compliance with mandatory
ynpaBneHus 6e3onacHOCTbil0 B nonHOM | rules and regulations, as well as, other
COOTBETCTBMU C MMNepaTuBHbIMM HOpMaMu U | industry standards, guidelines and best
npaemnamm, a Takxe C oTpacnesbiMu | practices applicable to us
cTaHgapTamm, nepeaoBbIiM OonbITOM n
PYKOBOASLLMMWN MPUHLMNAMU, MPUMEHNMbBIMU
K HaM.

Hawa Monutuka Our Policy
Mbl MOMTHOCTbIO NPUBEPXKEHDI: We are fully committed to:

EanHomy npuHUMny «be3zonacHocTb | Oe Safety First culture across the

npesbille BCEro» BO BCeWl opraHusaumm, u | entire organisation expecting all vessels,

oXugaem, 4YTO BCe IKMMNaXu Cyaos, Becb | shore personnel and contractors to

6eperoson nepcoHasn, a Takxe paboTHuku | demonstrate their commitment and lead

noapsaHbIX opraHmsauumn 6yayT | by example, continuously promoting a

OEMOHCTpMpOBaTh CBOK  MnpuBepXeHHoCTb | safety culture;

AAHHOMY  MpuHUMAY  Ha  Cco6CTBEHHOM

npumepe, NOCTOSAHHO CoAencTByS

MOBbILEHUNIO YPOBHS KYybTYypbl

6e3onacHocCTH;

MpoueaypamM nNo KOHTpoNto M MuUHMMM3auum | Control and minimise all identified risks to

BCEX BbISIBJIEHHbIX pPUCKOB A0 YpoBHSA, [ a level that is low as reasonably

KOTOpbI  SBNSETCA  HACTO/MbKO  HUM3KuM, | practicable thus creating a healthy and

HacKONIbKO 3TO MpaKTM4Yeckn BO3MOXHO, | safe working environment for all

co3gasasi, Takmm o6pas3oMm, 380poByH0 WU | employees;

6esonacHyto cpeay Ana  TpyAa  Bcex

paboTHUKOB;

HenpepbiBHOMY BbIMOJIHEHUIO ceBomx | Business continuity ensuring that adequate

obszatenbcte no 6usHecy u obecneveHuio | financial and human resources are made

AOCTaTO4YHbIX  (UHAHCOBbIX W  TpyAoBbiX | available in all our business operations

pecypcoB A5 BCeW Hawen pestenbHocTu, | including resources required to maintain

BK/lOY@s pasBUTME U CcoBeplleHCcTBOBaHMe | our Safety Management System;

Hawen Cucrembl YnpasneHus

Be3onacHoCTbIo; Results-oriented teamwork as a valuable

HaueneHHolW Ha pe3ynbTaT KOMaHAHOM | asset by  recognising the  strengths,

paboTe, KoTopas ABNseTCs HawwuM | competence and limitations of the people

Ba>HEWNLINM aKTMBOM " cTapaHuam | within  a team and to take the best

opraHm3oBaTb ee TakK, 4Tobbl AocToMHCTBa | advantage of the attributes of each team

Kaxxaoro coTpyaHuKa npuHocunn | member;

MaKCMMasnbHYO NONb3y; Continuously focus our attention on the

HenpepbiBHOMY  BHUMaHuoO K  KaxaoMmy | ship rather than on the implementation of

CyAHY, a He BHeapeHumio oTaenbHbiX | individual functions;

dYHKUMNA; Only operate our ships with Masters and

MpuHUMNy, 4TO KOMaHAHbLIN cocTaB dnoTa | Officers who have the appropriate

DOJIXKEH MMeTb COOTBETCTBYMOLWYI | experience and training on the particular

npodeccuoHanbHylo NoOAroTOBKY n | type and size of ship;

HeobxoauMmblii  onblT  paboThl Ha cygax

onpeaesnieHHbIX TUNOB N pa3Mepos; Ensure that every voyage is carried out

OpraHusauum KaXkaoro peunca c | with the utmost efficiency to maximise

MakKCuManbHoOM  3addeKkTuBHOCTBIO, 4TObLI | profit for Owners through optimisation of

yBenMuUuTb Npmbbinb cynoBnagensues nytem | voyage costs and improvement of TCE,
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onTMMMU3aLmn CTOMMOCTH perica n | without compromising safety and quality of
yBen4yeHnem TanM-yapTepHoro | day-to-day operations and in compliance
SKBMBaneHTa, He npeHebperas npum 3ToMm | with terms and conditions of the fixture
6e30MacHOCTbIO M KA4yeCcTBOM 3KcCnlyataumu, | as agreed between the Owner and
M MNOJIHOCTbIO COOTBETCTBYS BceM ycnosusaMm | Charterers;
pgorosopa Mexay CygoBnagenbuem u
OpaxToBaTensimu;
BesonacHomy CyA0BOXAEHMIO, kak | Safe Navigation Excellence on all vessels
Ba)XKHENMLIEMY CpeACTBY A/ peweHus 3agaum | as the foremost objective for the safety
obecneyenuns 6e3omnacHoCcTH Jlopen, | of People, Environment, Assets and the
Okpyxatowen Cpeabl, UMywecTBa 1 3awntbl | protection of our Reputation;
Hawew Penytaunu;
BHegpeHuto 7 NnoAAep>XaHUIo mep, | Establishing and maintaining the measures
Hanpas/IEHHbIX Ha npepoTBpaweHne | needed to prevent unlawful actions that
HE3aKOHHbIX AENCTBUIA, KoTopble yrpoxatoT | threaten the safety and security of
6esonacHocTn  nwoaen M  coxpaHHocTu | personnel and property on board the
MMyLlecTea Ha 6opTy cyaHa; ships;
OTKpbITOM OTYETHOCTH o) Hawewn
AesaTenbHOCTH B HEe3aBMCMMOCTH oT | Openly report our performance good or
pe3ynbTaToB MOSTOXNUTENbHbIX wnn | bad;
oTpuuaTesnbHbIX;
HenpepblBHOMY MOWCKY MyTel ynpoweHus
BeAEHUS COBMECTHOro 6musHeca ¢ HaMmu; Continuously look for ways to make it
MoowlpeHnto  YEeCcTHOCTM, HenoaKyrnHocTu, | easier to do business with us;
Mpo3pa4YyHOCTM WM BbICOKMX  CTaHAApTOB
[ENOBON N INYHON 3TUKN; Promoting honesty, integrity, transparency
MOCTOAHHOM  rOTOBHOCTM K  BO3MOXHbIM | and high standards of business and
aBapuHbIM CUTyaumsam 7 6bicTpomy | personal ethics;
pearnpoBaHMIO Ha HUX; Being prepared and respond to potential
OpraHmsaumn 3aKkymnokK ToBapoB M YyCnyr | emergency situations;
TONbKO OT 0406pEeHHbIX NOCTaBLLMKOB.
Hawwn uenn coctoaT B goctmxkeHuwn | Purchasing goods or services only from
cnepyrowmx nokasartenen: approved suppliers.
Our goals are to achieve the following
OTcyTCcTBME TpaBMaTMU3Ma; indicators:
OTcyTcTBUE cryyaes 3arps3HeHuns | Zero injuries to People;
OKpy>atoLuen cpeabl " NnocTosiHHoe | Zero damage to the Environment and a
CHWXXEHME BO3AENCTBMSA Ha OKpyXxawLwyt | constant reduction of environmental
cpegy npu noMmowm 3sHeproaddekTuBHbiX | impacts using Energy Efficiency;
TEXHONOMNI; Zero damage to Assets;
OTcyTCcTBME cny4vaes nonoMoK | Zero damage to the Company’s
obopyaosaHus,; Reputation;
OTcyTCTBME HeraTMBHOrO BoO3aelcTBuMsa Ha | Zero rule breaking;
penyTauuto KomnaHumm;
OTcyTCTBME C/lyyaeB HapyleHuss npaBun u | Zero tolerance to any form of bribery or
npoueayp KomnaHuu; corruption.
Hynesas TepnumocTb K nt0bbiM dopmam
Koppynuuu.
Mbl  oXxmpaeM OT Kaxporo coTpyaHuka | Al Company employees and contractors
KOMMaHMK, a Takxke oT paboTHukoB | are expected to understand and behave
noapagHbIX opraHmM3aumii MoHMMaHua Hawwux | according to our Policies. We will achieve
Monutuk m ux 6e3ycnoBHoro ucnonHenus. | this Vision, Mission and Policy Statement
Mbli DOCTUTHEM MoCTaBJIEHHbIE uenu, | by recognising those who contribute to
npu3HaBas 3ac/lyrm Tex, KTO BHOCWUT BKJaj B | improve our performance, through
COBEepLUEHCTBOBaHME Hawux nokasaTtenen | continual improvement of our Safety
paboThbl npu nomMoLum HenpepbiBHOrO | Management System and continual
ynydweHms BO Bcex obnactax Hawen | improvement of all areas of our activities.
AeAaTenbHOCTU. DTOT AOKYMeHT yTBepxaeH | This document is approved by the
Ynpasnsowmm OVNPEKTOPOM n | Managing Director and is applicable to all
pacnpoCTpaHAeTCs Ha BCeX COTPYAHMKOB, Ha | staff, ashore and onboard.
6epery n Ha 60pTy CynosB.
_~
FeHepasnbHbI p,mpeK'po‘/'f'i_ A A.H.BapaHoB
. = & .
General director = ¢ A.Baranov
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MpunoxxeHue 6.

Monutnka B o6nactn 6e3onacHOCTU U NpeaoTBpaLleHnsl 3arpsi3HeHus

Appendix 6. Safety and Pollution Prevention Policy
Ycnex  pesAtenbHoctM  KomnaHum  nonHocTbio || The success of Company's activity completely
3aBMCMT M OCHOBbIBaeTcd Ha 3HaHusaAXx wu||depends and based on knowledge and
npodeccmoHannsame  Hawero 6eperosoro n || professionalism of our shore- based and shipboard

CyAOBOro nepcoHana.

Kaxabli paboTHUK JONXEH rNy60KO 0CO3HaTb CBOO
OTBETCTBEHHOCTb

M CBOK 3HAYMMOCTb B [AeSATeNIbHOCTU Halewn
KoMNaHuu, NpoOHUKHYTbLCS MOHUMaHWEM TOro, YTO

6narononyuyne KoMnaHuM, BbICOKOE KayecTBO
NnepeBo30K, MUWHUMU3aUUNA BIINAHUA Ha
OKpY>XalLylo cpeay, HeaonyleHWe 3arpsisHeHus
OKpyxatoLien cpeasbl

a cnefoBaTeNbHO JIMYHOE 6narononyyme Kaxaoro
3aBUCSAT OT CTpPeM/ieHus [AOCTUYb cheaylowme
uenun.

. Be3onacHocTb MopennaBaHus

. CoXxpaHHOCTb CyaHa u rpysa

. OxpaHa TpyAa W 4eslOBEYECKOW XWU3HM Ha

mMope

. MpenoTBpallueHue, a B cny4dasx
HEBO3MOXHOCTHU npefoTBpaLleHns -
MUHUMU3aUNA 3arpsa3HeHuns n 3alunTa
OKpyXatollen cpeabl

ans OOCTUXEHUSA 3TUX uenen

KOMMNaHus:

. obecneuunBaer 6e3onacHyto NpaKkTuKy

aKcnayataumMm cynoes u  6esonacHyr A0
yesioBeKa OKpYy>XKalollylo cpeay;

. naeHTMdUUMpyeT U OLEHUBAET BCE PUCKMU,
CBSI3aHHbIX C CyAaMW, MNepcoHanoM U
OKpy>atoLuen cpenon 7 opraHusyet
COOTBETCTBYIOLLYIO 3aLUUTY OT HUX.;

. OCYLLEeCTBNSIET TexXHM4Yeckoe 0b6CnyxuBaHue
cyaHa u ero obopyaosaHus;

° MOCTOAHHO COBEpPLUEHCTBYET HaBbIKU
6eper050ro M CyaoBoro nepcoHana no
ynpaBieHUIO 6630I'IaCHOCTbIO, BK/1lO4Has
FOTOBHOCTb K aBapMﬁHblM CUTyauumam,

OTHOCSILLMMCS KaK K 6e30MmacHocTu, Tak u
3aWmTe OKpyXatowen cpeabl;

. obecneymBaeT CTpOrni y4yeT n nepegavy ans
yTunnsauunm BCeX BUOOB oTXoAo0B,
obpa3sylowmxca npu 3KcnayataumMm CyaoB U
paboTe 6eperoBbix NoApa3AeeHns;

. CHWXaeT ypOBeHb BO3AENCTBUS BbIX/IOMHbIX
rasoB OT CYAOBbIX YCTAHOBOK B aTMOCMEpPHbIN
BO3A4YX.

O6sa3aHHOCTBIO  Kaxaoro paboTHuka aBnseTcs
NOHWUMaHME U BbIMNOJSIHEHNE HACTOALEro 3asB/1eHUS
NONTUKM W UCMOJSIHEHUS CBOUX AOJDKHOCTHbIX
WHCTPYKLUMNA.

personnel.

Each person should realize deeply

the responsibility and the importance in activity of
our company, like understanding of that well-
being of the company, high quality of
transportations, minimizing the impact on the
environment, prevention of environmental
pollution and consequently personal well-being
of everyone depend on constant commitment to
achieving the following objectives:

. Safety of navigation
. Safety of a vessel and cargo

. Labour safety and a human life at sea

. Prevention of pollution and in cases of
impossibility of prevention - minimization of
pollution and protection of the environment

For achieving these objectives the company:

. provides safe practices in ship operation and
a safe working environment for human;

. identifies and estimates all risks connected
with ships, the personnel and environment
and establishes safeguards against all
identified risks;

. performs technical
maintenance of ship and ship's equipment;

. continuously improves safety management

skills of
personnel ashore and aboard
ships, including preparing
for emergencies related both
to safety and environmental

protection.

e ensures strict accounting and transfer for
the disposal of all types of waste
generated during the operation of ships
and shore units

e reduces the exposure of marine
installations to exhaust gases in the air.

Duty of each person is
the understanding and performance
of the present policy statement

and execution of the official job instructions.

MeHepanbHbIA AMPEKTOP

™ A.H.BapaHoB
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Appendix 7.

7.1

YnotpebneHme ankoronas WU HapKOTMKOB
NnoTeHUManbHO BeAeT K aBapuiHbIM CUTYyauUUsIM
M Cco34aeT AOMOJIHUTENbHbIE OMACHOCTU AN
CYAOB, UX MepcoHana, rpysa W OKpy»atoLlen
cpeabl. KomnaHusas npeaynpexaaeTr CyAoBOW
nepcoHan (KOMaHAHbLIA W  psigoBoN) 06
OTBETCTBEHHOCTM 3a /06y 4pe3BblyaliHyo
cUTyauumo, CBs3aHHYK C ynoTpebrieHMeM Ha
60pTy ankorons U HapKOTUKOB HE3aBUCUMO OT
TOro, NMPpUHUMaNMUCb OHM BO BPEMSA WU BHe
WCMOJIHEHUS CNYXebHbIX 0653aHHOCTEN, Ha
XOAY WK CTOSIHKE cyaHa.

CynoBomMy nepcoHany 3anpewjaercs
NPUHOCUTD M YynoTpebnATb Ha cypaHe
CNUPTHbIE HANMUTKU U HapKoTU4YecKue
BEeWwecTBa , a TaKXe TMofABAATbCA B
HeTpe3BOM Buae

OnbsiHEHME onpenenseTcs coaepxaHuem
ankoronsi B KpoBu. Mpu 3TOM y4UUTbLIBAKOTCS W
MCNosb3yoTcs orpaHuyuTeNbHbIE HOpPMBbI,
NnpUMeHsieMble B CTpaHax, MOpTbl KOTOpPbIX
nocewlatoT cyaa (ecnm 3TU HOPMbl CTPOXe
HaumoHasbHbIX). KanuTaH MOXET YyXeCcToYnTb
npeaesibHble HOPMbl WX COBCEM 3anpeTuTb

ynotpebneHne ankorons, ecnM, No ero
MHEHMI0, 3TO HeoH6X0aAMMO.
KoMnaHua cTporo 3sanpewjaetr MMeTb,

pacnpocTpaHATb U ynoTpebnartb Ha 60pTy
no6ble BUAbl HAPKOTUKOB.

WcknoueHne  COCTaBnSAlOT  MUWb  Ciy4daw,
npeanucaHHble BpayoMm npotme 6onesHen B
OrpaHUYEeHHbIX A[03aX W Ha onpeaeneHHbIn
nepuoa W TONbKO C paspeleHns u noa
HaA30pOM KanuTaHa.

Mpn BO3HWKHOBEHUW KaKUX-NnMb0O noaospeHui
KanutaH uMMeeT NpaBO  MNpPOTECTUpOBaTb
CyAOBOM MNepcoHan Ha ankoronb B Mope
60pTOBbBIMM CpeacTBAMM M Ha HAPKOTUKM Ha
6epery B NOTHOMOYHbIX Ha TO nabopaTopusax.
Pe3ynbTaTbl TECTUPOBAHUA PErucCTpUpyroTCa B
CYAO0BOM XypHane 7 AOoKNaabiBaloTCS
PYKOBOACTBY KOMMNaHUM.

YneH skunaxa, 3aMevyeHHbI B NpUCTpacTnm K
anKoroslo MW HapKoTUKaM, U TaknuMm obpasom
Hapywawownn  nonutnky  Komnanuwu no
OTHOLUEHWIO K aIKOroto AOS/KEH 6bITb YBOMEH.
Bce uneHbl 3kunaxa penaTpumpoBaHHbIE B
pe3yfnbTaTe  HapywWweHuWhn  3TON  NOAUTUKMK
BO3MeLaloT 3aTpaThl Ha WX penaTpuaumio u
obecneyeHne cygHa CMEHHbIM YJIEHOM 3KMnaxa
n3 cobcTBeHHoM 3apaboTHON Nnathbl.

NMonntuka B OTHOWEHUMU yI'IOTpeGJ'IEHMH aJZiIKkorosia " HapKoTukoB
Alcohol and drugs Policy

Use of alcohol and drugs potentially results in
emergency situations and creates additional
danger to ships, their personnel, cargo and
environment. Company notifies ship personnel
(officers and ratings) of responsibility for any
emergency situation connected with use of
alcohol and drugs on board of ship independently
upon whether they were used during or board of
ship independently upon whether they were used
during or not during service duties performance,
during a voyage or during laying off.

It is forbidden to ship personnel to bring
and to use on board of ship alcohol and any
drugs as well as to appear in a drunken
state.

Drunkenness is determined by surpassing
alcohol concentration in blood. At the same time
restrictive rates applicable in countries whose
ports ships visit (if these rates are more strict
than national ones) are taking into account and
applied. Master can make restrictive rates more
strict or absolutely forbid use of alcohol, if in his
option it is necessary.

Company strictly forbids to have, to
distribute and to use on board of ship drugs
of all types.

Except as a doctor prescribes against diseases by
restricted doses during definite period and only
with a permission and under supervision of
Master.

When any suspicions appear, Master is
authorized to test ship personnel for alcohol at
sea on-board means and for drugs on shore at
special authorized laboratories.

Result of the tests are to be registered in a log
book and reported to Company Management.

A member of the crew, seen in addiction to
alcohol or drugs, and thus violates the
Company's policy with respect to alcohol should
be fired.

All crew members are repatriated as a result of
violations of this policy shall compensate the cost
of their repatriation and providing a replaceable
member of the crew of the ship of his own salary.

.
e
P
eHepanbHbIN ANpeKTop ﬁ/{;” = —_— A.H.BapaHoB
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Appendix 8.

8.1

KoMnaHusa BbINOJIHAET CBOM 0653aTeNbCTBa Mo
3alMTe MnepcoHana W OoKpyxalolein cpeabl
NyTeEM OTCNEXWBAHWUA M aHanu3a noTpebneHus

SHeprMm Ha cypax, C WCMNoJib30BaHMEM
HaKOMJEHHOro OnbITa U Ay4YWnX METOA0N0MNI C
uenbio NOBbILWEHNS 3HepreTuyeckomn
3(PpbeKTUBHOCTH npu OAHOBPEMEHHOM

CHUMXXEHNN Bbl6pOCOB.
Monutnka KOMMaHWK 3aK/yalTCad B TOM,

yTobbl 3KCMNyaTauus CyaoB M NpoBeAeHUEe
MOPCKMX oOnepauuin, OCYLLEeCTBASNIUCL Kak
MOXHO 6onee 3addekTuBHO, C  Y4YETOM

6€30MacHOCTU U HAAEXHOCTH.
MNMoBbiweHne 3HepreTuyeckon 3PPeKTUBHOCTU

OCTaétca  caMbiM  AOCTYMHbIM  Crnocobom
COXPaHEHUNS IHEPTUN.

KoMnaHua pa3pabotana W nNpuMeHsieT Ha
KaXioM cynHe Mnax ynpaBneHus
aHepreTmyeckon  3P(@PEKTUBHOCTbIO  CyAHa
(My330Q).

ny>3C yCTaHaBnmBaeTt OCHOBY ans
opraHusauum CYyAOBbIX onepaummn no
onTuMM3aumm paboumnx npoueccos n
NnoBbILWEHNSA peHTabenbHOCTH 3a CYET

3P HEeKTUBHOrO MCMNONb30BaHMSA MepcoHana u
obopynoBaHus. nysaacC aBnseTca
pPYKOBOACTBOM ANA BCero nepcoHasna no
MOBbIWEHNID 3HepreTu4eckon 3hPeKTUBHOCTH
CyAOBbIX  CUCTEM M 3KCnJyaTauMOHHbIX
npoueccos

Ons peanusaumm MNOAUTUKM U AOCTUXKEHUS
uenen KoMnaHumen OCyLLeCTBASIOTCA Mepbl MO
3HepreTmyeckon apPeKTUBHOCTU B CNeayowmx
OCHOBHbIX 0b6nacTax:

- adhpeKkTMBHOE NCNONb30BaHMe ToNJMBa

- ONTUMKU3AUMS 3arpy3Ku cygHa

- obcnyxueaHme kopnyca

- onNTUMKU3auus paboTbl MEXaHM3MOB U
obopynoBaHus

- 3KOHOMMUS 3HEeprum

- obyuyeHune nepcoHana

Monntuka B o6s51actn HepreTn4eckKkoro MmeHea>kMeHTa
Energy Management Policy

The company fulfils its commitment to protect
people and the environment by tracking and
analyzing energy consumption on vessels, using
lessons learned and best practices, to improve
energy efficiency while reducing emissions.

It is Company's Policy that vessels are always
operated and marine operations conducted as
efficiently as possible, consistent with safe and
reliable operations.

Increased energy efficiency remains the
cheapest and most abundant form of new energy
available today.

The company has developed and applies to each
vessel the Ship Efficiency Energy Management
Plan (SEEMP).

SEEMP lays the foundation to put processes in
place to optimize operational processes and
improve profitability through the efficient use of
people and assets. It is a resource guide for all
personnel to increase energy efficiency in vessel
systems and operational processes.

To implement the Policy and achieve the goals of
the company are taken measures for energy
efficiency in the following key areas:

fuel efficient operations
optimized ship handling
hull and propulsion
machinery and equipment

energy conservation

| personnel awareness

FeHepanbHbIN AMpEKTOpP A.H.BapaHoB
Pepakuus 000 " CYAOXOOHAA KOMMAHUA MOPBEHHA " Homep MO NaTa:
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MonuTnka KoMNaHMM B 06/1aCTK TpyAa MOPAKOB Ha cyaax

Appendix 9. Company's Seafarer Labour Policy on board ships
KomMmnaHus npoBo3riawaeTr cneaytowyto | The Company declares the following policy with
nonnTUKY B 061acTn Tpyaa MOpPSIKOB Ha cyaax: | respect Seafarer Labour on board ships:

1. Kaxkabli MOpsik MMeeT npaBo Ha 6e3onacHoe un | Every seafarer has the right to a safe and secure
HaaexHoe pabouee MEecTo, koTopoe | workplace that complies with safety standards.
COOTBETCTBYET HOpMaM 6e30MacHOCTHU.

2. Kaxkabii MOpsSik UMEEeT nNpaBo Ha cnpaBeanmsble | Every seafarer has a right to fair terms of
YC/I0BUSI 3aHATOCTU employment.

3. Kaxabli MOpsik MMEEeT npaBO Ha JocTokHble | Every seafarer has a right to decent working and
YyC/I0BUS TPyAaA W XNU3HWU Ha 6OpTy cyaHa. living conditions on board ship.

4., Kaxabli Mopsik uMMeeT npaBO Ha oxpaHy | Every seafarer has a right to health protection,
300pOBbS, MeauLMHCKoe obcnyxusanue, | medical care, welfare measures and other forms
coumanbHo-6bITOBOE  06CnyxuBaHMe u  Ha | of social protection.
apyrne dbopMbl coumanbHOM 3awmThl.

5. MonHaa peanusauus TPyAOBbIX M coumanbHbiX | Fully  implementation of the seafarers’
npaB MOPSIKOB, Ha OCHOBe HauwmoHanbHoro | employment and social rights through national
3aKoHoAaTeNnbCTBa nnm HopMaTuBHbIX | laws or regulations, through applicable collective
NpaBoOBbIX aKTOB, MOCPEeACTBOM MpuUMeHUMbIX | bargaining agreements or through other
KOMITEKTUBHbIX  COrnaweHuin, C MNOoMOLWbo | measures or in practice.

NpaKTUYeCcKon AeaTeNbHOCTU UK UHbIX Mep.
OCHOBHbIE uenm NOSINTUKM KoMnaHumu | Main objectives of the company's policy consist
3aK/104atoTCs B TOM, YTOObI: in, that:

o obecneuntb, 4TO6bBI Ha 60pTy cyaHa He | to ensure that no under-age persons work on a
paboTann nuua MOJIOXe  yCTaHOBMEHHOro | ship;

BO3pacrTa;

o obecneuntb, 4TO6bI BCe MopsikM  6blan | to ensure that all seafarers are medically fit to
npUrogHbl MO  COCTOSIHMIO  340poBbsA K | perform their duties at sea;
BbINMOJIHEHMIO CBOUX 0653aHHOCTEN B MOpE;

o obecneunTs, yTObHbI MOPSIKK nonyyanu | to ensure that seafarers are trained or qualified
npodecCuoHasnbHy noAroToBKY uwnn | to carry out their duties on board ship;
KBanudukaumio  Ans  BbIMNOJIHEHUS  CBOUX
o06s13aHHOCTEN Ha 60pTy cyaHa;

o obecneunTtb, 4TObbI MOpSIKM MMenu goctyn K | to ensure that seafarers have access to an
apdekTnBHOM N veTKo perynmpyemoin cucteme | efficient and well-regulated seafarer recruitment
HaiMa u TpyAoyCTPOMCTBa MOPSIKOB; and placement system;

o obecneunTs, 4yTObbI MOpPSIKN mMenu | to ensure that seafarers have a fair employment
cnpaBesivBbIn TPyA0BOM AOMOBOP; agreement;

o obecneunTb, 4TO6LI MOpPSIKK Nosy4anu niaTty 3a | to ensure that seafarers are paid for their
CBOtO cnyx6y; services;

o obecneunTtb perynmpoBaHue pabouero | to ensure that seafarers have regulated hours of
BPEMEHU N BPEMEHU OTAbIXa MOPSKOB; work or hours of rest;

. obecneunTb, uTO6BI MOPSKKN MMeNU agekBaTHbIM | to ensure that seafarers have adequate leave;
oTnycK;

o obecneunTtb BO3MOXHOCTb BO3BpaueHus | to ensure that seafarers are able to return home;
MOPSIKOB [JOMOW;

o obecneunTs, yTObbI MOpPSIKK nonydyanu | to ensure that seafarers are compensated when
KOMNneHcaumio B cayyae  yTtpatel  wuau | a ship is lost or has foundered;
3aTonneHnsa cyaHa;

o obecneunTb, 4TO6LI MOpsikM paboTanu Ha 6opTy | to ensure that seafarers work on board ships
CyAoB,  YKOMMIEKTOBaHHbIX  AocTtatodHbiM | with sufficient personnel for the safe, efficient
KONM4yecTBOM nepcoHana Aans 6esonacHoi, | and secure operation of the ship;
3(DEKTNBHOM U HAAEXKHOW 3KCnayaTauum
CyAHa,

o COAEeNCTBOBaTL KapbepHOMY pocTty, | to promote career and skill development and
NOBbIWEHMIO KBanudukaumm n Bo3MOXHOCTAM | employment opportunities for seafarers;

AN 3aHATOCTU MOPSIKOB;

o obecneunTtb, 4TOo6bLI MOpsSIKM mMMenn Ha 6opTy | to ensure that seafarers have decent
CyAHa [OCTOMHble Xwuible noMeweHna W | accommodation and recreational facilities on
yCNoBuUs Ans OTAbIXA; board;

Pepakuns 000 " CYAOXOOHAA KOMMAHUA MOPBEHHA " Homep MUMO NaTa:
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obecneunTs, yTObHbI MOPSIKK rnosyyanmu
NpoAYKTblI MUTAaHUSA U NUTBEBYIO BOAY BbICOKOIO
KadecTBa M B Hagnexawux CaHUTapHO-
FMIrMeHNYECKNX YCITOBUSX;

obecneynTtb MopsikaM OXpaHy 340pOBbs WU
6e3oTnaratenbHbin  AOCTYNM K MeAUUMHCKOMY
obcnyxusaHuio Ha 60pTy cyaHa u Ha bepery;
obecneunTb, 4TO6bI MOPSAKU ObINMK 3alUULLEHDI
OT (PMHAHCOBbIX NOCNEACTBMI 601€3HU, TPaBMblI
WIN CMepTM, Npom3oLlealnx B CBA3M C UX
TPYAOBOW AEATENBHOCTLIO;

obecneunTtb, 4TO6bI NMPOM3BOACTBEHHAs cpeaa
MOpPSIKOB Ha 60pTy cyaHa cnocobcTBoBana
6e30nacHOCTU U rnurneHe Tpyaa;

obecneunTb, 4TO6LI MOpPSiKM, paboTawwme Ha
6opTy cyaHa, wuMenu pAoctyn Kk 6eperosbiM
obbekTaM u cnyxbam ansa obecneyeHmns yxoaa
3a X 340POBbLEM U Bnarononyymem;
obecneynTb, 4TO6bI MPUHMMANUCb Mepbl ANS
AOCTyna MOpSIKOB K 3awute B obnactu
coumanbHoro obecneyeHus;

obecneunTtb, 4TO6bI Ha cyaax AeNCTBOBanu
npoueaypbl ans cnpaBeasnBoro,
3(HEKTUBHOro M BbICTPOro paccMOTPEHUS Ha
6opTy cyaHa >anob MOpPSKOB O BO3MOXHbIX
HapyweHuax TpebosaHun KTMC;

obecneunTtb, 4TObGbI MOpPSIKM Ha cydax,
3axo4silunMx B MOPT, KOTOpble 3aaBAAT O
HapyweHun TpebosaHuin KTMC (Bko4as
npaBa MOpSIKOB), a Takxke o0 dakrax
AOMOraTenbCTB, n3geBaTenbCTB 7]
npuTeCHeHU Ha 6opTy cyaHa, MMenn Npaso
nogasaTtb TaKylo Xanoby B uensx coaencTeuns
CKOpPENWEMY U MNPaKTUYECKOMY WCNpaBiEHULO
cuTyauumu.

to ensure that seafarers have access to good
quality food and drinking water provided under
regulated hygienic conditions;

to protect the health of seafarers and ensure
their prompt access to medical care on board
ship and ashore;

to ensure that seafarers are protected from the
financial consequences of sickness, injury or
death occurring in connection with their
employment;

to ensure that seafarers’ work environment on
board ships promotes occupational safety and
health;

to ensure that seafarers working on board a ship
have access to shore-based facilities and
services to secure their health and well-being;

to ensure that measures are taken with a view
to providing seafarers with access to social
security protection;

to ensure that on-board are to be in place
procedures for the fair, effective and expeditious
handling of seafarer complaints alleging
breaches of the requirements of MLC;

to ensure that seafarers on ships calling at a
port, who allege a breach of the requirements of
MLC (including seafarers’ rights) as well as the
facts of harassment, bullying and
harassment on board the ship have the right
to report such a complaint in order to facilitate a
prompt and practical means of redress.

[eHepanbHbIN AMPEKTOP A.H.BbapaHoB
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Mpunoxxexnune 10. DKosiormyeckas noJimTmKa

Appendix 10.

000 «CypoxogHasa  komnaHua  MOPBEHHA»,
3aHMMasACb TEXHUYECKMM  MEHEAXMEHTOM U
npenocTaB/ieHMEM  yCAyr MO YMNpaBJIEHUIO
6e30MacHOCTbLI0 MOpensiaBaHMsl, OCO3HaeT BCHO
Ba>HOCTb 3KOIOrMYecKom MOSINTUKN B
CyAOXOAHOW KOMMaHWM W MNO3TOMY MOCTOSHHO
CTPEMUTCH K MCMOSIb30BaHUIO NyYLLINX METOAOB U
cnocoboB obecneyeHmns 6e30MacHOCTU U 3aLLUUTbI
OKpYyXallern cpeabl OT 3arpsA3HeHMs KakK Ha
cywe, Tak U Ha Mope. PykoBoactBo KomnaHwuu
NoHWUMaeT, MoAAEepXMBAeT WU HanpaBAseT CBOK
[EeSATeNbHOCTb B COOTBETCTBUM C TpeboBaHUSAMMU
MexayHapoaHoro ctaHgapta MCO 14001.

lMpu3HaBasa CBOK OTBETCTBEHHOCTb, PYKOBOACTBO
KomMnaHun onpeaensieT BaXxHeNLWme Lenm B
obnacTtn aKonormu:

e CHuxeHue HeraTMBHOIO 3KOJIOrMYECKOro
BO3AENCTBMS Ha  OKpyXawlyw cpeay U
npenoTBpalleHNE ee 3arpsi3HEHUS;

e CobnoaeHne MexayHapoAHbIX M HaLWOHaNbHbIX
3aKoHoZaTeNbHbIX U 0653aTeNbHbIX TpeboBaHUN,
KOTOpble CBSI3aHbl C 3KOJIOMMYECKMMM acrneKkTamm,
onpeaenéHHbiMn Komnanumen;

e [loCTOSIHHOE yny4lleHne HaBblKOB GeperoBoro 1
CyZ[OBOro repcoHana rno ynpaB/ieHUI0 OXPaHOoW
OKpY>Xallen cpeabl, BK/IOYas FOTOBHOCTb K
aBapuiHbIM CUTYaUUsIM U pearmpoBaHNe Ha HUX;

Ona [ocTuXXeHua nocTaBfieHHOM uenu KomnaHus
pelwlaeT creayoume 3agaun:

e [locTosiHHOE passutune n noBbllleHNE
pPe3ynbTaTUBHOCTU CUCTEMDI 3KO0/s10rm4eckoro
MEeHEeOXXMEHTaQa;

e OcyuwecTB/ieHWE TEXHOMOrMYeCcKMX MpoLECCOB,
obecneueHne copepXxaHus M 3KCnayatauyum
obopynoBaHus, 34aHUW U COOPYXEHUMA B

COOTBETCTBUM C YCTaHOBJ/IEHHbIMU
TpeboBaHuaMU;
e CoBeplueHCTBOBaHME CyLLeCTBYOLLEro

TEXHOIOMMYECKOro 060pyAoBaHuNs, BHeApeHue
HOBbIX TEXHOJIOMTMA W TEXHOSIOMMYECKUX CXEeM
NpOV3BOACTBA C y4yeToM NpUMeHeHUs
pecypcocbeperatoLmx 7 MasioOTXOAHbIX
TEXHONOMMIM, a Takxe TpeboBaHM, HOPM W
npaBua B 06/1aCTN OXpaHbl OKpY>KatoLleln cpeabl;

e CoKpalleHne oTXoA0B M NoTpebrieHns pecypcos;

e [lpoBeaeHMe UAEHTUGUKALMN  3IKOJOMMYECKUX
aCneKkToB M ynpaBfieHne UMK,

e BbINO/MHEHME  MEPONPUSATUI MO  CHUXKEHMUIO
HEeraTMBHOrO BO3AENCTBUS AEATENbHOCTU Ha
OKpyXaloLLyto cpeay;

o [loaaepxuBaTb CUCTEMY 3aHATUIN, 0BydYeHUs U
TPEHUPOBOK, MPOBOAMMBLIX Ha bGepery u cyaax,
HanpaB/ieHHbIX Ha MOBblWEeHWe KBanudukauuu,
KOMMETEHTHOCTH 7 npodgeccnoHanbHoOM
NOArOTOBJ/IEHHOCTW NepcoHana;

MpepoTBpalleHue HeraTMBHOro BO34eNCTBUS
Ha OKpy><awlLlyr cpeay, cobnogeHume
3aKoHopAaTeNlbHbIX aKTOB MO 3aliuTe

OKpYy>katowen cpeabl - 06513aHHOCTb Ka

pa6boTHuka.

Ecology Policy
The « MORWENNA Shipping company», LTD, engaged
in technical management and providing of safety
navigation, is aware of the importance of
environmental policy in the company and therefore
constantly strives to use the best methods and
techniques to ensure the safety and protection of
the environment from pollution both on land and at
sea. The company's management understands,
supports and directs its activities in accordance
with the requirements of the international standard
ISO 14001.

Recognizing its responsibility, the company's
management determines the most important goals
in the field of ecology:

e Reduction of negative environmental impact on the

environment and prevention of its pollution;

e Compliance with international and national legal
and mandatory requirements that relate to
environmental aspects defined by the Company

e Continuous improvement of coastal and marine
environmental management skills, including
emergency preparedness and response;

ITo implement this goal, the Company solves the
following tasks:

e Continuous development and improvement of the
environmental management system;

e implementation of technological processes,
maintenance and operation of equipment, buildings
and structures in accordance with established
requirements;

o Improvement of existing technological equipment,
introduction of new technologies and technological
schemes of production taking into account the use
of resource-saving and low-waste technologies, as
well as requirements, norms and rules in the field
of environmental protection;

Reducing waste and resource consumption;

e Identification and management of environmental
aspects;

e Implementation of measures to reduce the
negative impact of activities on the environment;

e Maintain a system of on-shore and ship-based
training, education and training aimed at improving
the skills, competence and professional training of
personnel;

Prevention of negative influence on the
environment, compliance with legislation to
protect the environment - the duty of every
employee.

eHepanbHbIN AMpEKTOp 7 % P A.H.BapaHos
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Mpunoxxenue 11.
Appendix 11.

11.1

Monutnka B o6nactu CMU
Media Policy

1. Monutnka nNpuMeHMMa K [OENCTBUAM
BCEX COTPYAHMKOB (MOPSAKOB 1 6eperosbix
COTPYAHUKOB) KOMNaHuu, paboTamowmnx Ha
TEKYLNIA MOMEHT BPEMEHUN M MO UCTEYEHUN
2 neT nocne OKOHYaHusa  TpyAOBOM
0esTeNbHOCTN B KOMMaHMK, 1 obs3aTenbHa
K COONIAEHMIO BCEMM COTPYAHMKaAMMU
KOMMaHMn Kak B paboyee, Tak u B
cBoboaHoe OT paboTbl BpeMsi, B TOM yucie
M B KOMaHAMpOBKax, OTMycKax, BO BpeMs
OTryJ/iI0B, BbIXOAHbIX M NPa3AHUYHbIX AHEN.
2. [aHHasa lMonutuka pacnpocTpaHsaeTcs
Ha nwbble nybnnkyemble ™MaTepuanbi:
raserbl, KHWru, cratbun, nybnukaummn B
MHTepHeTe, Bka4as nybnaunkaumm B
coumanbHbiX ceTax, 6noru, wn apyrue
MaTepuanbl, nybnukyemble Kak Ans
npodgeccnoHanbHbiX, TaKk U AN JINYHbIX
uenen (3pecb u panee <«CoumanbHble
Meguna»).

3. CoTpyaHuKaM KOMNaHuu 3anpeljaeTcs
pacnpocTtpaHeHne B CoumanbHbiX Megwna

nobon  cnyxebHon wHdbopmaunu, 6e3
npeaBapuTENIbHOIo paspelleHuns co
CTOPOHbI KOMMaHUW.

4. B vactHocTM, 6e3 pa3speleHuns

KOMMaHUM 3anpeLeHo pacnpocTpaHsTb B

CouuanbHbIX Meana cneaytouyto
WHdOopMaUnIo:
a. 06 aBapuMHbIX  MNpPOUCLUECTBUSX,

KacaTeNbHO JII0AEN, OKpyXalolen cpeabl,
aKTMBOB W penyTauuu;

b. norotunbel KOMNaHWM 1 Ha3BaHWs Cy4oB;
C. O TEeKYLMX N ByayLlmnx npoexkTax;

d. o npnobpeTeHnn nnu Npoaaxe akTMBOB;
€. 0 NJaHMpYyeMON nepepayun yrnpassieHns
Haj cyaamm Mexay dunnanamm
KOMMaHuu;

f. ¢duHaHCcoBYO MHOpPMaUUIO U AaHHble
K/INEHTOB;

g. QAOKyMeHTbl CucTtembl
6e3onacHocTbio (CYB);

h. nnaHbl n paboune MHCTPYKUUU;

5. He ncnonb3ynte xawTern #MoOpBeEHHA,
#NpUBETMOPBEHHE U ApYyrue, a TakXe He
oTMevainTe Ha CTOpUC WAM B NoCTax

ynpaBfieHus

@morwennashipping, ecnu Tema
nybnnkaumm  KacaeTtcss  NoSINTUYECKOR,
9KOHOMMYECKOM nnu coumanbHoM
NOBECTKMU.

6. Myb6nukauma nwbon wuHdbopmaunmm B
HapyweHne pdaHHOW [lonnTuKe MoOXeT

1. The Policy is applicable to the actions of
all employees (seafarers and shore
employees) of the company working at the
current time and after 2 years after the end
of their employment in the company and is
mandatory for all employees of the
company both during working hours and in
their free time, including on business trips,
vacations, during holidays, weekends and
holidays.

2. This Policy applies to any published
materials: newspapers, books, articles,
publications on the Internet, including
publications on social networks, blogs, and
other materials published for both
professional and personal purposes
(hereinafter referred to as "Social Media").

3. The company's employees are prohibited
from distributing any official information on
Social Media without prior permission from
the company.

4. In particular, it is prohibited to distribute
the following information on Social Media
without the company's permission:

a. about accidents concerning people, the
environment, assets and reputation;

b. company logos and ship names;

c. about current and future projects;

d. on the acquisition or sale of assets;

e. on the planned transfer of control over
the vessels between the company's
branches;

f. financial information and customer data;

g. Security Management System (SMS)
documents;

h. plans and work instructions;

5. Do not use the hashtags #morwenna,
#himorwenna and others, and also do not
mark on stories or in @morwennashipping
posts if the topic of the publication concerns
the political, economic or social agenda.

6. Publication of any information in violation
of this Policy may lead to disciplinary

npmBectm¥ K M™MepaM AUCUUTIJTIMHAQPHOIoO | measures.
XapakTtepa.
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7. 3aknwuyasd  TpydoBon goroBop c | 7. By concluding an employment contract
KOMMaHuen, byaywmin coTpyaHuk | with the company, the future employee
cornawaercs C TeMm, 4to npucoeamHsieTcs | agrees that he joins a team and respects his
K KOMaHZe, yBaxatwuwelh cBoe Mecto | place of work and employer, which means
paboTbl K paboTomaTtens, a 3HauuT, B | thatloyalty and respect for the company are
npuopmuTeTe AaHHOro coTpyaHuka — | the priority of this employee.
JNIOANIBHOCTb U YBaXXeHME K KOMMaHuM.
8. B cnyuae, ecnu HapyweHuss aaHHown | 8. If violations of this Policy intersect with
MonnTuMKKM nepecekarTcs ¢ HapyweHusamm | violations of the terms of the agreement
ycnoBun cornawenmns «O Hepa3srnaweHumn | "On non-disclosure of trade secrets", then
KOMMepYecKon TalHbI», TO mepbl | the measures of influence are applied in
BO34ENCTBUSA NMPUMEHSIOTCS B | accordance with the terms of the agreement
COOTBETCTBUU C yCNoOBUSMKU cornawleHus o | on non-disclosure of trade secrets.
HepasrnaweHnn KOMMep4YeCcKon TanHbl.
9. CoTpyaHukn He wmmerT npaBa genatb | 9. Employees do not have the right to make
3as8BneHus OT MMeHu KomnaHuu, 3a | statements on behalf of the company,
WUCK/IIOYEHNEM  Tex  ciiyyaeB, koraa | except in cases where the company has
KOMMaHus npepocrtasuna | provided the appropriate permission in
COOTBETCTBYOLWEE paspelleHne B | writing. Employees of the company should
MUCbMEHHOWM dopme. CotpyaHukn | remember that they are obliged to be loyal
KOMMNAaHMW AO/KHbl MOMHUTbL, 4YTO OHM | and treat the company with respect; they
0643aHbl 6bITb N10A/IBHBIMK U OTHOCUTbLCA K | should not mislead their readers or
KOMMNaHMKM C YyBaXXEHMEM; He A0xXHbl | subscribers with their publications that may
BBOAMTbL 3abnyxaeHue cBoux uuTaTenen | be related to the company. Everyone should
WM NOANMCYMKOB CBOMMU nybnukaumamm, | remember that a publication made on Social
KOTOpble MOryT WMeTb OTHoOweHne K | Media can spread uncontrollably and
KoMnaHuun. Kaxabin gofmkeH noMHUTb, 4To | quickly, and its content becomes accessible
caenaHHas B CoumnanbHbIX Meauna | to everyone.
nybnukauma MoxeT 6eCKOHTPOSIbHO W
6bicTpo pacnpoCTpaHATbLCS, a ee
coAepXXaHue CTaHOBMUTCS AOCTYMHbIM AN
BCEX.
10. PaspeweHune Ha nybnukauuto | 10. Permission to publish materials about
MaTepuanoB O KoMMaHum MoxeT ObiTb | the company can be issued after a request
BblgaHo nocne 3anpoca B  otgen | to the Marketing and External Relations
MapKeTuHra u BHewHux ceasei. [locne | Department. After processing the request,
obpaboTkm 3anpoca paspeweHme o | the permission to publish is signed by the
nybnvkauymm noanuceiBaetcs | General Director.
reHepanbHbIM AUPEKTOPOM.
11. Ecnu paspelleHune nonydeHo, | 11. If permission is obtained, it is necessary
HeobxoanmMo cornacosaTb TekcT | to coordinate the text (publications,
(nybnukauun, KOMMEHTapusa, CTOpuC, | comments, stories, video titles, notes and
TUTPOB B BWAEO, 3aMeTkn u Apyrux | other materials) with the mention of
MaTepunanos) C ynoMmunHaHueM | information about the company. The list of
mHpopMmaunmm o komnaHumu. [lepeuveHb | information that needs to be agreed upon
WHdopMaunm, KOTOpYIo Hy>xHO | after obtaining permission is found in
cornacosaTb nocne nonyuyeHus | paragraph 4 of this Policy.
paspeleHns, HaxoauTca B MNyHKTe 4 K
AaHHou MNonuTtuke.
12. KanutaH cyaHa HeceT nofHyto | 12. The captain of the vessel is fully
OTBETCTBEHHOCTb 3a cobniogeHne aaHHol | responsible for compliance with this Policy
MonnTtukn Ha 60pTy cyaHa. on board the vessel.
13. B cnyyae obpaweHnsa npeacrasutenen | 13. If media representatives address the
CMU k kanuTaHy cyaHa nocne aBapunHoro | ship's captain after an emergency or in any
npoucwectsMa wnu B nwboMm apyrom | other case, the captain should:
c/lyyae KanuTaHy cneayert:
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a. MepeagpecoBaTb  npeacrtasutenam | a. Forward to the company all questions
KOMNaHMK Bce Bonpochkl npeactaButenen | from media representatives and interview
CMW n 3anpocCbl Ha MHTEPBbIO; requests;
b. BexxnuBo  ob6bsicHMTb, 4yTo Ao | b. Explain politely that the captain and crew
JMKBMaauum aBapumnHoMm cutyaumm | are engaged in important work before the
KanutaH W 3KuUNax 3aHsaTbl  BaXHoW | emergency is eliminated and therefore all
pabotoir M no3TOMy BcCe 3anpocbl Ha | requests for information should be
MHpopMaunto A0MKHbI 6bITb aapecoBaHbl B | addressed to the company;
KOMMNaHuIo;
c. MpokoHTponupoBaTb, 4TO BcCe uneHbl | c. Check that all crew members are aware
3KMMaxa  ocBegoMneHbl o  3anpete | of the ban on communication with media
obweHns c npeacrasutenasmm CMU  u | representatives and must forward all
OO/DKHbI NepeagpecoBaTb BCe 3anpockl | requests from a company representative;
npeacTaBUTENS KOMMNAHWUK;
d. NMpouHCcTpyKTMpOBaTb YneHoB 3kunaxa | d. Instruct the crew members about the
0 3anpeTe Ha pa3rnaweHne nHdopmauum | prohibition on disclosing information to the
6nmxanwmm pOACTBEHHMKAM yepes | next of kin via Social Media.
CoumanbHble Meauna.

. // %

FeHepasnbHbIi AMpeKkTop // e / A.H.BapaHoB
General director L £ T A.N. Baranov
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Mpunoxxenue 12.Monutnka B 06,11aCTn 3TUKMN

Appendix 12.

Ethics Policy

12.1

AbcontoTHass HeTepnuMMoCcTb K nrobon
dopMe B3TOUYHNYECTBA UM KOPPYNUUK.

Zero tolerance of any form of bribery or
corruption.

12.2 KomnaHusg TpebyeT oT cBoMX coTpyaHUKoB | The company requires its employees to
cobnogaTth BbICOKME CTaHAapTbl aenosoi | observe high standards of business and
N NepcoHasbHOM 3TUKWM MNpu BbiNoNHeHMK | personal ethics in the performance of their
cBomx obs3aHHOCTEN M B paMkax cBoen | duties and within the scope of their
OTBETCTBEHHOCTH. KoMnaHus n ee | responsibilities. The company and its
COTPYAHUKM LOJIXHbI npakTukoBaTb | employees must practice honesty, integrity
YECTHOCTb, no6bpocoBecTHOCTb n | and transparency in all dealings with
Mpo3payYyHOCTb BO BCeX OTHoweHusax ¢ | customers, shipowners, the business
KJIMeHTaMun, cyaoBnagenbuamun, B genosbix | community, the public, service providers,
Kpyrax, B OTHOLLEHUSAX ¢ | public authorities and company employees.
06LLEeCTBEHHOCTbLIO, MOCTaBLWMKaAMUK yCNyr,
rocyAapcTBeHHbIMU opraHamm "
paboTHMKaMM KOMMNaHUN.

12.3 Kaxxabli paboTHMK aomxkeH | Every employee must pursue in good faith
nobpocoBecTHO M 4YecTHO peanu3oBbiBaTb | and honestly the legitimate objectives of
npaBoMepHble uUenn knmneHTa. Hum oawuH | the client. No employee shall put his or her
COTPYAHMK He p[o/IXeH cTaBuTb cBou | own needs and desires before those of the
cobcTBeHHble noTpebHOCTM W XxenaHusa | customer in carrying out work for that
Bbile noTpebHOCTen n XenaHwun knmeHTa | customer.
npu BbIMOJIHEHMKM paboTbl Ansa  3TOro
KSIMeHTa.

12.4 KoMnaHusa usberaet amckpmmuHauum no | The company avoids discrimination based
Nnpu3HaKy pachbl, LBETa KOXMW, Bo3pacTta, | on race, colour, age, gender, religion and
nona, BepoucrnoBegaHns n ectectBeHHoro | natural origin. All persons shall be treated
nponcxoxaeHunsa. Ko scem numuam cnegyet | with dignity and respect and shall not
OTHOCKTbLCS C AOCTOMHCTBOM UM YBaXXeHneM, | unreasonably interfere with their duties and
n 3TO He OOJIXKHO aBnaTbca | responsibilities.

HeO0b60CHOBaHHbIM BMeLIATENbCTBOM B WX
0653aHHOCTM M OTBETCTBEHHOCTD.

12.5 KoMnaHusa n ee cOTPYAHWUKM He AO0KHbI | The company and its employees must not
BCTynaTb B KaKy-nmbo p[esaTenbHOCTb, | engage in any activity which is considered
KoTOopas cymTaeTcs He3akoHHoMN, | illegal, unethical and immoral or of such a
HE3TUYHOMN " amMopasibHoMn nnu | nature as to compromise the integrity of the
OEeATeNbHOCTb TAaKOro xapakTepa, 4To 3To | company.

MOXeT HeraTMBHO OTpa3unTbCA Ha
[06ponopaaoYHOCTM KOMMAHUN.

12.6 KoMnaHusa 3anpewaetr kKomMmepueckue | The company prohibits commercial bribes,
B3TKM, OTKaTbl WM  aHanorudHble | kickbacks or similar payments or benefits
BbiNNaTbl WAW NbroTbl, KoTopble MoryT | that may be claimed by any supplier or
6bITb BoCTpeboBaHbl Ntob6bIM NocTaBWMKOM | customer. Employees and agents of the
WAn KAnMeHToM. PaboTHukam u areHtam | company are prohibited from receiving,
KOMMNaHUW 3anpellaeTca nonydartb, npamo | directly or  indirectly, anything of
WAM  KOCBEHHO, u4To-nnbo 3Haummoe B | significance in  connection with any
cBsaA3n € ntobon caenkom, 3aknawudeHHon | transaction entered by the company, other
KoMMNaHuewn, 3a ncknrdeHnem 3apabortHon | than salary, wages or other customary
nnaTel, oknaga wau Apyro obbl4yHOWN | compensation.

KOMMeHcaumu.

12.7 COTpYOHWKM MOTYT NPUHMMaTb TOJIbKO: Employees may only accept:

a. YrouwleHns - Hanpumep, oben wunm | a. Treats - such as lunch or dinner,
YXWH, Wnu or
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b. He3HaunTenbHblE, OTHocuTenbHO | b. Minor, relatively inexpensive items such
Heaoporve npeaMmeThbl, TakMe Kak pydka, | as a pen, notepad, necktie, small calculator
6110KHOT, rancryk, Hebonbwomn | or similar promotional items.

KaJbKynsTop nnm aHaNornyHble
peKksiamMHble NMpeaMeThl.

12.8 CoTpyaHUKHK OOJIXKHbI coobwatb | Employees must inform the Company of
KoMnaHunm o npeanoxeHnn ntwboro | the offer of any other "gift" that they
Apyroro  «nogapka», KOTOpbIA  OHW | consider inappropriate.

CUNTAIOT HEYMECTHbIM.

12.9 KoMnaHus  3anpewaetr  coTpyaHukam | The company prohibits employees from
pacKkpbiBaTb KoHduaeHumanbHyto | disclosing confidential or proprietary
MHdopMaunto nnu nHdopmauumto | information outside the company, during or
COCTaB/SAOLLYHO COBCTBEHHOCTb 3a | after employment, without the permission
npeaensi KOMNaHMu, Bo BpeMst uamn nocne | of the company to do so.

TPYyAOYCTpPOWCTBa, 6e3 paspeLweHuns
KOMMaHMKN Ha 3TO.

12.10 [Jo npuHaTua kaknx-nnbo obasatenbctB3a | 12 The company must disclose to any
OKaszaHue ycnyrm, KoMMaHua [ofkHa | prospective client any known conflict of
packpbiBaTb NtoboMy noTeHumanbHoMy | interest that might arise between:

KNMeHTy 6o M3BECTHbIN  KOHMINKT

WHTEPECOB, KOTOPbI MOXET BO3HUKHYTb

Mexay:

a. [JaHHbii knueHT w nwbon pgpyroin | a. This client and any other client;

KJINEHT;

b. [JaHHbI KNIMEHT N ero CoOTpyAHWKN; b. This client and its employees;

C. [laHHbIN K/IMEHT U €ro NoCcTaBLUKN. c. This client and its suppliers.

Ecnn kakon-nnbo koHdnmkT wuHTepecos | If any conflict of interest arises after the
BO3HMKAET MOC/e Hadasna okasaHusa ycnyr, | commencement of the services, this conflict
TO 3TOT KOHMAUKT UMHTepecoB Takxe | of interest must also be disclosed to the
AO0/MKeH 6bITb YKasaH K/INEHTY. client.

12.11  KoMnaHusa cTpeMuTcsa YyecTHo pabotaTb co | The company is committed to dealing fairly
CBOUMMU K/IMeHTaMu, KoHKypeHTamu, | with its customers, competitors, suppliers
nocTasLlmkaMm n paboTHMKaAMN. and employees.

12.13 KomnaHus He [Ao/mkHa wucnonb3oBaTb B | The company shall not take any illegal
hesaTenbHOCTM Kakue-nmbo He3zakoHHble | advantage in  its  activities through
npeuMMmyLlecTsa nocpeactsoM | manipulation, concealment, abuse of
MaHUNynsuumn, cokpbiTus, | privileged information, misrepresentation of
3noynoTtpebneHuns KoHduaeHumanbHon | existing facts or any other unfair business
MHopMauunen, NCKa)xeHus | practices.
cywecTeyowmx daktoB  wmam - nwobon
apyrom HenobpocoBeCcTHOM AenoBon
NpaKTUKMW. e

> /'/4;
FeHepasnbHbIi ANPEKTOp //f ol £ A.H.BapaHoB
General director S = A.N. Baranov
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